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“This report updates the council on progress over the last twelve months against our 

four-year Equality, Diversity and Inclusion strategy and action plan. It shows that 

significant work has been carried out to deliver a range of actions and demonstrates 

the positive steps being taken across the organisation to achieve ED&I objectives 

and the overall vision. 

“The report also recommends the council gives due regard and consideration to 

Armed Forces Personnel in the same way as the protected characteristics. This 

plays a part in our obligation to reduce, limit and remove disadvantage to armed 

forces personnel and their families through the Armed Forces Covenant Duty 2022, 

further strengthening our commitment an Armed Forces Covenant Gold employer.” 

 

 


